
Accounting I
Grade Placement: 10–12 Credit: 1 
Prerequisites: None. Recommended 
Prerequisites: Principles of Business, 
Marketing, and Finance  

In Accounting I, students will 
investigate the field of accounting, 
including how it is impacted by 
industry standards as well as 
economic, financial, technological, 
international, social, legal, and 
ethical factors. Students will 
reflect on this knowledge as they 
engage in the process of recording, 
classifying, summarizing, analyzing, 
and communicating accounting 
information. Students will formulate 
and interpret financial information 
for use in management decision 
making. Accounting includes such 
activities as bookkeeping, systems 
design, analysis, and interpretation of 
accounting information. 

Accounting II
Grade Placement: 11–12 Credit: 1 
Prerequisites: Accounting I

In Accounting II, students will 
continue the investigation of the 
field of accounting, including how it 
is impacted by industry standards 
as well as economic, financial, 
technological, international, social, 
legal, and ethical factors. Students 
will reflect on this knowledge as 
they engage in various managerial, 

financial, and operational accounting 
activities. Students will formulate, 
interpret, and communicate financial 
information for use in management 
decision making. Students will use 
equations, graphical representations, 
accounting tools, spreadsheet 
software, and accounting systems 
in real-world situations to maintain, 
monitor, control, and plan the use of 
financial resources.

Principles of Business, Marketing, 
and Finance 
Grade: 9–11/Credit: 1              
Prerequisite: None 

In Principles of Business, Marketing, 
and Finance, students gain 
knowledge and skills in economies 
and private enterprise systems, 
the impact of global business, the 
marketing of goods and services, 
advertising, and product pricing. 
Students analyze the sales process 
and financial management principles. 
This course allows students to 
reinforce, apply, and transfer 
academic knowledge and skills to a 
variety of interesting and relevant 
activities, problems, and settings in 
business, marketing, and finance. 

Business Law 
Grade Placement: 11–12/Credit: 1
Prerequisite: None 

Business Law is designed for 

students to analyze various 
aspects of the legal environment, 
including ethics, the judicial system, 
contracts, personal property, sales, 
negotiable instruments, agency and 
employment, business organization, 
risk management, and real property. 

Business Information  
Management l 
Grade: 9–12/Credit: 1              
Prerequisite: None 

In Business Information Management 
I, students implement personal and 
interpersonal skills to strengthen 
individual performance in the 
workplace and in society and make a 
successful transition to the workforce 
and postsecondary education. 
Students apply technical skills to 
address business applications of 
emerging technologies, develop a 
spreadsheet, formulate a database, 
and make an electronic presentation 
using appropriate software. 

Business Information Management ll 
Grade: 10–12/Credit: 1  
Prerequisite: Business Information 
Management l 

In Business Information Management 
II, students implement personal and 
interpersonal skills to strengthen 
individual performance in the 
workplace and in society and make a 
successful transition to the workforce 

Business Management and 
Administration

Gain the skills you need to 
be successful as a business 
manager or administrator.   

            Develop  your interpersonal 
and technology skills and learn 
business law through this 
pathway.



or postsecondary education. 
Students apply technical skills to 
address business applications of 
emerging technologies, develop 
sophisticated spreadsheets using 
charts and graphs, and make an 
electronic presentation using 
appropriate multimedia software. 

Global Business 
Grade: 10–12/Credit: .5               
Prerequisite: None 

Global Business is designed for 
students to analyze global trade 
theories, international monetary 
systems, trade policies, politics, 
and laws relating to global business 
as well as cultural issues, logistics, 
and international human resource 
management. 

Human Resources Management 
Grade: 11–12/Credit: .5               
Prerequisite: None 

Human Resources Management 
is designed to familiarize students 
with the concepts related to human 
resource management, including 
legal requirements, recruitment, 
and employee selection methods, 
and employee development and 
evaluation. Students will become 
familiar with compensation and 
benefits programs as well as 
workplace safety, employee-
management relations, and the 
impact of global events on human 

resources management. 

Practicum in Business Management 
Grade: 11–12/Credits: 2               
Prerequisite: None 

Practicum in Business Management 
is designed to give students 
supervised practical application of 
previously studied knowledge and 
skills. Practicum experiences occur 
in a paid or unpaid arrangement and 
a variety of locations appropriate to 
the nature and level of experience. 
Students implement personal and 
interpersonal skills to strengthen 
individual performance in the 
workplace and in society and to 
make a successful transition to 
the workforce or postsecondary 

education. Students apply 
technical skills to address 
business applications of emerging 
technologies. Students develop a 
foundation in the economic, financial, 
technological, international, social, 
and ethical aspects of business to 
become competent consumers, 
employees, and entrepreneurs. 
Students enhance reading, writing, 
computing, communication, and 
reasoning skills and apply them 
to the business environment. 
Students incorporate a broad base 
of knowledge that includes the legal, 
managerial, marketing, financial, 
ethical, and international dimensions 
of business to make appropriate 
business decisions. 

Occupation Median Wage Growth Rate 2016-26

Accountants and 
Auditor $69,350 10%

Market Research 
Analyst $63,230 23%

Training and 
Development 

Specialist
$60,360 11%

Human Resources 
Specialist $60,350 7%

Inside the industry

Is this career right for you?
1. Do you like math?
2. Are you good at organizing clubs or parties?
3. Can you persuade people to accept your point of 

view?
4. Do you like selling things?
5. Are you good at paying attention to detail?
6. Do you play chess, other board games or 

computer games?
7. If you play sports, are you a team leader?
8. Do you like to be in charge of group projects?
9. Do you like working and earning  

your own money?
10. Do you read business magazines or keep track 

of the stock market?

If you answered yes to five or more of the above questions, business management and administration 
may be the right cluster for you. To get a more specific and scientific measurement of your attitudes and 
abilities, ask your guidance counselor or teacher about taking a career test or interest inventory.
It is the policy of Cedar Hill ISD not to discriminate on the basis of race, color, national origin, sex or handicap in its vocational programs, services 
or activities as required by Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Education Amendments of 1972; and Section 504 
of the Rehabilitation Act of 1973, as amended.


